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Abstract

The study aimed to identify the effect of the availability of the
human resources maintenance strategy on employee satisfaction
in the Ministry of Finance in the State of Kuwait, as well as to
determine the relationship between worker welfare programs and
employee satisfaction, characterize the relationship between
social welfare programs and employee satisfaction, as well as
analyze the relationship between safety and security programs
and employee satisfaction and provide a number Among the
recommendations that work may lead to maximizing the aspects
of benefiting from the maintenance of human resources and
employee satisfaction, by selecting a sample of workers, an
estimate of (384) individuals was estimated, and the study
concluded that:

* The existence of a positive, statistically significant effect of the
physiological care programs on employee satisfaction with work.
» The existence of a positive, statistically significant impact of
social welfare programs on employee satisfaction with work.

» The existence of a positive, statistically significant impact of
safety and security programs on employee satisfaction.

Key words: Maintenance of human resources - Physiological
care programs - Social welfare programs - Safety and security
programs - Employee satisfaction.
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